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ABSTRACK

The aim of this research is to examine the influence of compensation and workload
on job satisfaction of mining employees in North Kalimantan. This research uses
quantitative correlational methods. To obtain data, a questionnaire was distributed
to 353 research subjects who were registered as mining employees at PT. Kayan
Prima Coal, North Kalimantan. The collected data was analyzed using multiple
regression analysis techniques. The research results show the positive significance
of compensation and workload on job satisfaction. Compensation makes an
effective contribution to job satisfaction by 30%. Meanwhile, the effective
contribution of workload to job satisfaction is 46%.

Keywords: Compensation, Workload, Job Satisfaction, Mining company
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