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INTISARI 

Tujuan penelitian ini adalah menguji pengaruh family supportive supervisor 

behavior dan dukungan sosial pasangan terhadap work-family enrichment pada 

dosen perempuan yang sudah menikah. Penelitian ini menggunakan teknik 

sampling non-probability purposive sampling. Untuk mendapatkan data, angket 

disebarkan kepada 270 subjek penelitian dengan kriteria dosen perempuan di Jawa 

Timur, sudah menikah dan tinggal bersama suami, mempunyai minimal masa 

mengajar 1 tahun, serta belum atau sudah memiliki anak. Data yang telah terkumpul 

dianalisis dengan teknik analisis regresi berganda. Hasil penelitian menunjukkan 

bahwa (1) family supportive supervisor behavior berpengaruh terhadap work-family 

enrichment (2) dukungan sosial pasangan berpengaruh terhadap work-family 

enrichment (3) family supportive supervisor behavior dan dukungan sosial 

pasangan berpengaruh signifikan terhadap work-family enrichment. Family 

supportive supervisor behavior memberikan sumbangan senilai 23,8% sedangkan 

dukungan sosial pasangan sebesar 7,7%. 

 

Kata kunci: family supportive supervisor behavior, dukungan sosial pasangan, 

work-family enrichment 
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ABSTRACT 

The purpose of this study is to examine the influence of family supportive supervisor 

behavior and spousal social support on work-family enrichment among married 

female lecturers. This research employs a non-probability purposive sampling 

technique. To gather data, a questionnaire was distributed to 270 research subjects 

meeting the criteria of being married female lecturers in East Java, living with their 

husbands, having a minimum of 1 year of teaching experience, and either not 

having children or having children. The collected data were analyzed using 

multiple regression analysis techniques. The results of the study indicate that (1) 

family supportive supervisor behavior has an impact on work-family enrichment, 

(2) spousal social support affects work-family enrichment, and (3) both family 

supportive supervisor behavior and spousal social support significantly influence 

work-family enrichment. Family supportive supervisor behavior contributes 23.8%, 

while spousal social support contributes 7.7% to work-family enrichment. 

 

Keywords: family supportive supervisor behavior, spousal social support, work-

family enrichment 
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