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INTISARI 

 

Peningkatan employee well-being sangat diperlukan dalam meningkatkan produktivitas, 

keterlibatan, kepuasan, serta kebahagian dosen dalam melakukan pekerjaannya. Penelitian 

ini memiliki tujuan untuk mengetahui pengaruh gratitude dan job crafting terhadap 

employee well-being pada dosen. Penelitian ini merupakan penelitian kuantitatif 

korelasional, dengan jumlah subjek 227 orang dari total populasi sebanyak 523 dosen di 

perguruan tinggi swasta Kabupaten Tuban. Teknik pengambilan sampel tersebut 

menggunakan simple random sampling. Dalam pengumpulan data, digunakan alat ukur 

Employee Well-Being Scale (EWBS), adaptasi Gratitude Questionnaire-6 (GQ-6), dan Job 

Crafting Questionnaire (JCQ). Analisis regresi linier berganda digunakan untuk 

menganalisis data yang diperoleh. Hasil penelitian menunjukkan bahwa terdapat pengaruh 

positif gratitude dan job crafting terhadap employee well-being secara signifikan pada 

dosen. Selain itu, secara parsial gratitude dan job crafting memiliki pengaruh positif yang 

signifikan terhadap employee well-being. Tingginya gratitude dapat meningkatkan 

employee well-being pada individu. Begitu pula pada tingkat job crafting yang tinggi juga 

akan menyebabkan tingkat employee well-being yang tinggi. 

 

Kata Kunci: gratitude, job crafting, employee well-being, dosen. 
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ABSTRACT 

 

Increasing employee well-being is very necessary in increasing lecturers' productivity, 

engagement, satisfaction and happiness in carrying out their work. This research aims 

to determine the influence of gratitude and job crafting on employee well-being in 

lecturers. This research is a correlational quantitative research, with a total of 227 

subjects from a total population of 523 lecturers at private universities in Tuban 

Regency. The sampling technique uses simple random sampling. In data collection, 

the Employee Well-Being Scale (EWBS), adapted Gratitude Questionnaire-6 (GQ-6), 

and Job Crafting Questionnaire (JCQ) were used. Multiple linear regression analysis 

was used to analyze the data obtained. The research results indicated that there is a 

significant positive influence of gratitude and job crafting on employee well-being 

among lecturers. Apart from that, partial gratitude and job crafting have a significant 

positive influence on employee well-being. High levels of gratitude can increase 

employee well-being in individuals. Likewise, a high level of job crafting will also 

lead to a high level of employee well-being. 

 

Keywords: gratitude, job crafting, employee well-being, lecturer.
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