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ABSTRACT 

This study was conducted to determine the effect of Work 

Environment and Work-life Balance on Job Satisfaction in 

millennial workers. This research uses a quantitative approach. 

The subjects in this study were 75 workers from the millennial 

generation. Data collection was carried out using the Job 

Satisfaction survey scale, Work Environment service scale and 

Work-life Balance scale.  Data analysis was carried out using 

multiple linear regression. T test results show a sig value. 0.000, 

then there is an influence of Work Environment and Work-life 

Balance together on Job Satisfaction with a coefficient of 

determination of 0.277. The results of the F test show the sig. 

value of the Work Environment of 0.000 which is smaller than 

0.05 so that there is an influence from the Work Environment on 

Job Satisfaction, the sig. value of Work-life Balance is 0.775 

which is greater than 0.05 so that there is no influence from 

Work-life Balance on Job Satisfaction. 

Keyword: Job Satisfaction, Work Environment, Work-life 

Balance 
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