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ABSTRAK
Studi Kasus Tentang Yayasan Pondok Pesantren Manba’ul
Hikam, yang disusun oleh Muhammad Faiq Fahrezi pada tahun
2023, membahas Pengaruh Disiplin Kerja Terhadap
Kompensasi Dengan Kinerja Sebagai Variabel Mediasi. Skripsi
ini merupakan bagian dari Program Studi Manajemen Dakwah

dan Telah Dipandu Oleh Moh Ilham, S.Sos, MM.

Penelitian ini bertujuan untuk mengevaluasi pengaruh
disiplin kerja di Pondok Pesantren Manba’ul Hikam Putat
Tanggulangin Kabupaten Sidoarjo dengan kinerja sebagai
variabel mediasi. Menggunakan metodologi kuantitatif dan
analisis data Partial Least Square (PLS), empat permasalahan
penelitian dijelaskan melalui tiga hasil analisis:

Nilai P value disiplin kerja terhadap kompensasi pada
tabel adalah 0.007 (> 0.05) dengan pengaruh T statistik sebesar
2.716. Kesimpulannya, H1 ditolak, artinya tidak ada pengaruh
signifikan disiplin kerja terhadap kompensasi di Yayasan
Pondok Pesantren Manba’ul Hikam Putat Tanggulangin. Pada
tabel, P value disiplin kerja terhadap kinerja adalah 0.000 (<
0.005) dengan T statistik 11.449. Kesimpulannya, H2 diterima,
menunjukkan pengaruh signifikan disiplin kerja terhadap kinerja
di Yayasan Pondok Pesantren Manba’ul Hikam Putat
Tanggulangin. Pada tabel, P value kompensasi terhadap kinerja
adalah 0.000, dengan T statistik 3.660. Kesimpulannya, H3
diterima, menunjukkan pengaruh signifikan kompensasi
terhadap kinerja di Yayasan Pondok Pesantren Manba’ul Hikam
Putat Tanggulangin. Hubungan disiplin kerja terhadap
kompensasi yang dimediasi oleh harga masih signifikan (T
statistik 2.997 > 1.67), menandakan peran disiplin kerja sebagai
partial control.

Kata Kunci : Disiplin Kerja, Kompensasi, Kinerja
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ABSTRACT
Case Study of the Manba'ul Hikam Islamic Boarding School
Foundation, compiled by Muhammad Faiq Fahrezi in 2023,
discusses the Influence of Work Discipline on Compensation
with Performance as a Mediating Variable. This thesis is part
of the Da'wah Management Study Program and has been
guided by Moh Ilham, S.Sos, MM.

This research aims to evaluate the influence of work
discipline at the Manbaul Hikam Putat Tanggulangin Islamic
Boarding School, Sidoarjo Regency with performance as a
mediating variable. Using quantitative methodology and Partial
Least Square (PLS) data analysis, four research problems are
explained through three analysis results:

The P Value of work discipline on compensation in the
table is 0.007 (>0.05) with a statistical T effect of 2.716. In
conclusion, HI is rejected, meaning that there is no significant
influence of work discipline on compensation at the Manba 'ul
Hikam Putat Tanggulangin Islamic Boarding School
Foundation. In the table, the P Value of work discipline on
performance is 0.000 (<0.005) with a T statistic of 11.449. In
conclusion, H2 is accepted, showing the significant influence of
work discipline on performance at the Manba'ul Hikam Putat
Tanggulangin Islamic Boarding School Foundation. In the
table, the P value of compensation for performance is 0.000,
with a T statistic of 3.660. In conclusion, H3 is accepted,
showing  the  significant influence of compensation on
performance at the Manba'ul Hikam Putat Tanggulangin
Islamic Boarding School Foundation. The relationship between
work discipline and compensation which is mediated by price is
still significant (T statistic 2.997 > 1.67), indicating the role of
work discipline as partial control.

Keyword: Discipline Work, Compensation, Performance
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