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ABSTRAK

Penelitian ini berjudul “Pengaruh Green Human Resource Management
(GHRM) dan Komitmen Organisasi Terhadap Kinerja Karyawan pada PT.
Angkasa Pura I Cabang Juanda Surabaya dengan Motivasi Kerja sebagai
Variabel Moderasi” penelitian ini bertujuan untuk menganalisis pengaruh dari
Green Human Resource Management (GHRM) dan Komitmen Organisasi terhadap
Kinerja Karyawan, serta menguji Motivasi Kerja sebagai variabel moderasi dalam
penelitian ini.

Penelitian ini merupakan penelitian kuantitatif dengan menggunakan olah
data analisis Structural Equation Modeling (SEM) berbasis varians, yaitu Partial
Least Square (PLS) versi 3.2.9. Dalam penelitian ini jenis data yang digunakan
adalah data primer dan data sekunder. Data primer diperoleh dari hasil kuesioner
yang dikumpulkan secara offline. Sedangkan data sekunder diperoleh dari berbagai
referensi seperti jurnal, situs web, dan buku. Teknik pengambilan sampel yang
digunakan adalah jenis probability sampling yaitu simple random sampling, dengan
hasil perhitungan menunjukkan sebanyak 120 karyawan pada PT. Angkasa Pura I
Cabang Juanda Surabaya.

Hasil penelitian pada PT. Angkasa Pura I Cabang Juanda Surabaya
menunjukkan bahwa Green Human Resource Management (GHRM) berpengaruh
secara signifikan terhadap kinerja karyawan. Kedua, komitmen organisasi
berpengaruh secara signifikan terhadap kinerja karyawan. Ketiga, motivasi kerja
berpengaruh secara signifikan terhadap kinerja karyawan. Keempat, motivasi kerja
tidak dapat memoderasi Green Human Resource Management (GHRM) terhadap
kinerja karyawan. Kelima, motivasi kerja tidak dapat memoderasi komitmen
organisasi terhadap kinerja karyawan.

Meninjau dari beberapa variabel independen dan variabel dependen yang
digunakan dalam penelitian ini, yaitu Green Human Resource Management
(GHRM), Komitmen Organisasi, Kinerja Karyawan dan Motivasi Kerja. Peneliti
berharap melalui penelitian ini perusahaan dapat mempertahankan serta
meningkatkan kekuatan masing-masing variabel dalam mempengaruhi kinerja
karyawan. Sebab, berdasarkan hasil kuesioner masih ditemukan beberapa keluhan.
Sehingga, kedepannya perusahaan mampu mencapai kinerja karyawan untuk
keberlanjutan perusahaan.

Kata Kunci: Green Human Resource Management (GHRM), Komitmen
Organisasi, Kinerja Karyawan, Motivasi Kerja.



ABSTRACT

This research is entitled "The Effect of Green Human Resource
Management (GHRM) and Organizational Commitment to Employee
Performance at PT. Angkasa Pura I Juanda Surabaya Branch with Work
Motivation as a Moderation Variable" this study aims to analyze the effect of
Green Human Resource Management (GHRM) and Organizational Commitment to
Employee Performance, as well as test Work Motivation as a moderation variable
in this study.

This research is a quantitative research using variance-based Structural
Equation Modeling (SEM) Analysis data, namely Partial Least Square (PLS)
version 3.2.9. In this study, the types of data used were primary data and secondary
data. Primary data was obtained from the results of questionnaires collected offline.
While secondary data is obtained from various references such as journals,
websites, and books. The sampling technique used is a type of probability sampling,
namely simple random sampling, with the calculation results showing as many as
120 employees at PT. Angkasa Pura I Juanda Branch Surabaya.

The results of research at PT. Angkasa Pura I Juanda Surabaya branch shows
that Green Human Resource Management (GHRM) has a significant effect on
employee performance. Second, organizational commitment has a significant effect
on employee performance. Third, work motivation has a significant has a
significant effect on employee performance. Fourth, work motivation cannot
moderate Green Human Resource Management (GHRM) on employee
performance. Fifth, work motivation cannot moderate organizational commitment
to employee performance.

Reviewing several independent variables and dependent variables used in this
research, namely Green Human Resource Management (GHRM), Organizational
Commitment, Employee Performance and Work Motivation. Researchers hope that
through this research the company can maintain and increase the strength of each
variable in influencing employee performance. Because, based on the results of the
questionnaire, several complaints were still found. So, in the future the company
will be able to achieve employee performance for company sustainability.

keywords: Green Human Resource Management (GHRM), Organizational
Commitment, Employee Performance, Work Motivation.
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