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ABSTRACT 

 

This research focuses on work engagement in honorary teachers and the factors 

underlying work engagement in honorary teachers. This research is a qualitative 

research with a case study approach conducted at SDN Keboguyang. The number 

of subjects in this study were three people and four people as significant others. 

The data collection techniques used were interviews, observation, and 

documentation. The results showed that work engagement in honorary teachers at 

Keboguyang elementary school was classified as good. it can be concluded that 

work engagement in honorary teachers at Keboguyang elementary school is 

classified as good. This picture is related to feelings of pride as honorary teachers 

who continue to carry out their work consistently, committed and responsible. Work 

enthusiasm that is reflected when carrying out work such as facing challenges at 

work, discipline and taking the time to participate in work. Of the three subjects, 

two of them felt financially urgent and thought about their uncertain employment 

status. Several factors underlying work engagement were found. Internal factors 

include leaders and seniors who pay attention to the condition of employees, the 

challenge of the work of educating students, missing students, a form of dedication. 

External factors include organizations that focus on student satisfaction, family 

support, image as a respected teacher, and maintaining the good name of the school 

or school reputation. 
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