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ABSTRAK 

 

      Intan Lisa Rakhmawati (06040320082), Pengaruh Komitmen dan 

Religiusitas Terhadap Kinerja Guru di Yayasan Bani Abdul Fattah 

Tambakberas Jombang, Program Studi Manajemen Pendidikan Islam, 

Fakultas Tarbiyah dan Keguruan, Universitas Islam Negeri Sunan Ampel 

Surabaya, Dosen Pembimbing I Prof. Dr. Samsul Maarif, M.Pd dan Dosen 

Pembimbing II Muhammad Nuril Huda, M.Pd. 

 

Penelitian ini bertujuan untuk menguji pengaruh komitmen dan religiusitas 

terhadap kinerja guru baik secara parsial maupun bersamaan pada Yayasan Bani 

Abdul Fattah Tambakberas Jombang. Penelitian ini menggunakan metode 

penelitian kuantitatif dengan jumlah populasi 90 responden guru Yayasan Bani 

Abdul Fattah Tambakberas Jombang dan penentuan jumlah sampel dalam 

penelitian ini yaitu dengan menjadikan populasi sebagai sampel total sehingga 

sampel penelitian berjumlah 90 responden guru Yayasan Bani Abdul Fattah 

Jombang. Teknik analisis yang digunakan dalam penelitian ini yakni analisis 

regresi linier berganda. Penelitian ini memberikan hasil terdapat pengaruh antara 

komitmen terhadap kinerja guru yakni sebesar 0,624, terdapat pengaruh antara 

religiusitas terhadap kinerja guru yakni sebesar 0,449, dan terdapat pengaruh 

secara simultan atau bersama-sama antara komitmen dan religiusitas terhadap 

kinerja guru yakni sebesar 0,404. 

 

Kata Kunci: Komitmen, Religiusitas, Kinerja Guru. 
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ABSTRACT 

 

Intan Lisa Rakhmawati (06040320082), The Effect of Commitment and 

Religiosity on Teacher Performance at the Bani Abdul Fattah Foundation 

Tambakberas Jombang, Islamic Education Management Study Program, 

Faculty of Tarbiyah and Teacher Training, Sunan Ampel State Islamic 

University Surabaya. Advisor I, Prof. Dr. Samsul Maarif, M.Pd and Advisor II 

Muhammad Nuril Huda, M.Pd. 

 

This study aims to examine the effect of commitment and religiosity on teacher 

performance both partially and simultaneously at the Bani Abdul Fattah 

Foundation Tambakberas Jombang. This study uses quantitative research 

methods with a population of 90 respondents of Bani Abdul Fattah Foundation 

teachers Tambakberas Jombang and determination of the number of samples in 

this study, namely by making the population a total sample so that the research 

sample amounted to 90 respondents of Bani Abdul Fattah Foundation teachers 

Jombang. The analysis technique used in this study is multiple linear regression 

analysis. This study provides the results that there is an influence between 

commitment to teacher performance which is 0,624, there is an influence between 

religiosity on teacher performance which is 0,449, and there is a simultaneous or 

joint influence between commitment and religiosity on teacher performance which 

is 0,404. 

 

Keywords: Commitment, Religiosity, Teacher Performance. 
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