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ABSTRACT 

Syadida, Nuvi Nur. “Implementation of the Indonesian Government's Gender 

Responsive Policy in the Protection of Indonesian Migrant Workers in the 

ASEAN Region.” State Islamic University of Sunan Ampel Surabaya, 2024. 

 

This research discusses the implementation of gender responsive policies by the 
Indonesian Government in efforts to protect Indonesian migrant workers in the 

ASEAN region, especially Malaysia, Singapore and Brunei Darussalam. The aim 

of this research is to find out how gender responsive policies are implemented by 
the Indonesian Government in its efforts to provide protection for PMI in the 

ASEAN region. Researchers used descriptive qualitative research methods. The 
data collection methods used were interviews and documentation. Based on 

research data, researchers found four implementations of the Indonesian 

Government's gender responsive policy in protecting PMI in the ASEAN Region, 
namely: first, the establishment of the Indonesian Migrant Worker Family 

Development (BK-TKI) program; second, the Productive Migrant Village 
program; third, the launch of the Technical Guidebook for the Implementation of 

Gender Responsive PMI Services and Protection; and fourth, active in regional 

forums. 

Keywords: Indonesian Migrant Workers; Gender Responsive; Policy 

Implementation; Protection 

 

ABSTRAK 

Syadida, Nuvi Nur. “Implementasi Kebijakan Responsif Gender Pemerintah 
Indonesia dalam Perlindungan Pekerja Migran Indonesia di Kawasan ASEAN.” 

Universitas Islam Negeri Sunan Ampel Surabaya, 2024. 

Penelitian ini membahas mengenai implementasi kebijakan yang responsif gender 
oleh Pemerintah Indonesia dalam upaya perlindungan pekerja migran Indonesia di 

Kawasan ASEAN, khususnya Malaysia, Singapura dan Brunei Darussalam. 
Tujuan dari penelitian ini yaitu untuk mengetahui bagaimana bentuk implementasi 

kebijakan responsif gender yang dilakukan oleh Pemerintah Indonesia dalam 

upayanya memberikan perlindungan bagi PMI di kawasan ASEAN. Peneliti 
menggunakan metode penelitian kualitatif deskriptif. Metode pengumpulan data 

yang digunakan yaitu wawancara dan dokumentasi. Berdasarkan data penelitian, 
peneliti menemukan empat impelementasi kebijakan responsif gender Pemerintah 

Indonesia dalam perlindungan PMI di Kawasan ASEAN, yaitu: pertama, 

pembentukan program Bina Keluarga Tenaga Kerja Indonesia (BK-TKI); kedua, 
program Desa Migran Produktif; ketiga, peluncuran Buku Panduan Teknis 

Penyelenggaraan Layanan dan Perlindungan PMI yang Responsif Gender; dan 

keempat, aktif dalam forum regional. 

Kata Kunci: Pekerja Migran Indonesia; Responsif Gender; Implementasi 

Kebijakan; Perlindungan   
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