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ABSTRACT

The aim of this research is to determine the influence of work life balance and self-
efficacy on the subjective well-being of civil servants (PNS). The research method used
is quantitative correlational with multiple regression analysis. With subjects as many
as 388 civil servants who live in Surabaya. Four instruments were used, namely the
Satisfaction With Life Scale, Positive and Negative Experience Scale, Work Life
Balance Scale and Self Efficacy Scale. The research results show that work life balance
and self-efficacy each have an influence on subjective well-being. Apart from that,
work life balance and self-efficacy also jointly influence subjective well-being. In other
words, work life balance and self-efficacy are important variables in the formation of
subjective well-being.

Keywords: subjective well-being, work life balance, self-efficacy
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