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ABSTRAK

The purpose of this study is to investigate the influence of job autonomy and social
support on work-family balance among female workers. This research is a
quantitative correlational study. The study employed total sampling techniques with
35 female workers residing in Surabaya as respondents. Data collection was
conducted online using scales for work-family balance, job autonomy, and social
support. Data processing utilized hypothesis testing through multiple linear
regression analysis.The research findings indicate that there is a partial influence
between the job autonomy variable (X1) and the work-family balance variable (Y)
with a significance value of 0.000 (<0.05), as well as between the social support
variable (X2) and the work-family balance variable (Y) with a significance value of
0.000 (<0.05). The study also found a simultaneous influence of job autonomy and
social support variables on work-family balance with a significance value of 0.000
(<0.05). The effective contribution of the job autonomy variable was 59.01%, and
the social support variable was 17.04%, while the remaining 23.95% was
influenced by other variables. In conclusion, the research demonstrates both partial
and simultaneous influences of job autonomy and social support on work-family
balance. The study suggests that individuals around working women, who play dual
roles, should provide full social and autonomous support. Recommendations for
future research include exploring variables that have not been studied and
expanding the geographical scope of the study area.

Keywords : Work Family Balance, Job Autonomy, Social Support, Female
Workers
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