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ABSTRAK 
 

 

Skripsi yang berjudul “Pengaruh Person Job Fit dan Self Concept 
Terhadap Work Meaningfulness Pada Relawan YDSF Surabaya.” ini 
merupakan hasil penelitian kuantitaif yang bertujuan untuk menjawab 
pertanyaan apakah Person Job Fit dan Self Concept berpengaruh secara 
parisal Terhadap Work Meaningfulness Pada Relawan YDSF Surabaya. 
Juga, apakah Person Job Fit dan Self Concept berpengaruh secara simultan 
Terhadap Work Meaningfulness Pada Relawan YDSF Surabaya? 

Sampel penelitian adalah tenaga relawan yang bekerja di yayasan 
YDSF kota surabaya sebanyak 60 orang. Pengambilan sampel 
menggunakan metode non probability dengan teknik pengambilan sampel 
jenuh. Penegelolaan data yang dilakukan menggunakan Statistical 
Package for the Social Sciences (SPSS) versi 25.0 yang digunakan untuk 
menguji dengan teknik seperti uji validitas, uji reliabilitas, uji asumsi 
klasik yang meliputi uji normalitas, uji heteroskedasitas dan uji 
multikoleaniritas, iji statistik yang meliputi uji koefesien determinasi dan 
uji linier berganda, dan uji hipotesis yang meliputi uji t (parsial) dan uji f 
(simultan).  

Hasil penelitian menunjukkan bahwa secara parsial Person Job Fit 
dan Self Concept berpengaruh secara signifikan terhadap Work 
Meaningfulnessm pada relawan YDSF surabaya, juga secara simultan 
Person Job Fit dan Self Concept berpengaruh secara signifikan terhadap 
Work Meaningfulness pada relawan YDSF surabaya. 

Kata kunci: person job fit, self concept, work meaningfulness, relawan. 
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ABSTRACT 
 

 

Thesis entitled "The Influence of Person Job Fit and Self Concept on 
Work Meaningfulness in YDSF Surabaya Volunteers." This is the result of 
quantitative research which aims to answer the question whether Person 
Job Fit and Self Concept have a partial effect on Work Meaningfulness in 
YDSF Surabaya Volunteers. Also, do Person Job Fit and Self Concept 
simultaneously influence Work Meaningfulness in YDSF Surabaya 
Volunteers? 

The research sample was 60 volunteers who worked at the YDSF 
foundation in the city of Surabaya. Sampling used a non-probability 
method with saturated sampling techniques. Data management was 
carried out using the Statistical Package for the Social Sciences (SPSS) 
version 25.0 which was used to test techniques such as validity tests, 
reliability tests, classic assumption tests which include normality tests, 
heteroscedasticity tests and multicollinearity tests, statistical tests which 
include coefficient of determination tests and multiple linear tests, and 
hypothesis testing which includes the t test (partial) and f test 
(simultaneous). 

The results of the research show that partially Person Job Fit and Self 
Concept have a significant effect on Work Meaningfulness in YDSF 
Surabaya volunteers, and simultaneously Person Job Fit and Self Concept 
have a significant effect on Work Meaningfulness in YDSF Surabaya 
volunteers.  

Keywords: person job fit, self concept, work meaningfulness, volunteer.
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