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ABSTRACT 

This study aims to determine the effect of religiosity and social support on 

psychological well-being in generation Z employees. The background of this study is 

the phenomenon of declining psychological well-being among young workers post-

pandemic, which is influenced by various factors both internal and external. This study 

uses a quantitative approach with a survey method of 303 respondents who are 

generation Z employees. Data collection was carried out using the help of Google 

Form which was distributed through several social media platforms using three 

psychological scales, namely the scale of religiosity, social support, and psychological 

well-being. The measurement scale uses a four-point Likert scale, namely very 

appropriate, appropriate, inappropriate and very inappropriate. Data analysis was 

carried out using multiple linear regression. The results of the study show that 1). 

Partially, religiosity has a significant effect on psychological well-being. 2). Partially, 

social support has a significant effect on psychological well-being. 3). Simultaneously, 

religiosity and social support have a significant effect on psychological well-being. 

This study provides theoretical and practical implications in efforts to improve 

employee psychological well-being through spiritual and social approaches. 

Keywords: religiosity, social support, psychological well-being.   
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