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INTISARI

Peran guru dalam pendidikan inklusi sangatlah penting. Guru seringkali mengalami work
engagement yang fluktuatif dikarenakan menghadapi tantangan yang kompleks. Tujuan
dari penelitian ini adalah untuk menyelidiki bagaimana pengaruh Meaningful work
(Kebermaknaan Kerja) dan Organizational support (Dukungan Organisasi) terhadap
work engagement (Keterlibatan Kerja) guru di sekolah inklusi. Penelitian ini
menggunakan pendekatan kuantitatif, menggunakan sampel purposive sampling dari 101
guru di SMP inklusi di Surabaya. Alat ukur yang digunakan adalah skala Utrecht Work
Engagement Scale (UWES-17), The Work and Meaning Inventory (WAMI), dan
Organizational Support Scale digunakan untuk mengumpulkan data. Data dipelajari
menggunakan regresi linier berganda. Hasil penelitian menunjukkan hal-hal berikut:
Engagement pada pekerjaan tidak signifikan (sig. 0,656 > 0,05). Organizational support
memiliki dampak yang signifikan terhadap keterlibatan kerja, dengan kontribusi efektif
sebesar 21,15% (sig. 0,000 < 0,05). Variabel kedua memberikan pengaruh yang
signifikan terhadap work engagement secara bersamaan (sig. 0,000 < 0,05), dengan
kontribusi sebesar 22,3%. Temuan ini mengindikasikan bahwa organizational support
lebih dominan dalam meningkatkan work engagement guru inklusi dibandingkan makna
pekerjaan. Implikasi praktisnya, sekolah perlu memperkuat dukungan struktural seperti
pelatihan, penghargaan, dan kebijakan pro-kesejahteraan guru. Penelitian selanjutnya
disarankan untuk memperluas sampel dan mengeksplorasi variabel mediator.

Kata Kunci: Kebermaknaan Kerja, Dukungan Organisasi, Keterlibatan Kerja
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ABSTRACT

The role of teachers in inclusive education is very important. Teachers often experience
fluctuating work engagement due to facing complex challenges. The purpose of this study
is to investigate the influence of Meaningful Work and Organizational Support on the
work engagement of teachers in inclusive schools. This study uses a quantitative
approach, employing purposive sampling from 101 teachers at inclusive junior high
schools in Surabaya. The measurement tools used are the Utrecht Work Engagement
Scale (UWES-17), The Work and Meaning Inventory (WAMI), and the Organizational
Support Scale to collect data. The data were analyzed using multiple linear regression.
The research results show the following: Job engagement is not significant (sig. 0.656 >
0.05). Organizational support has a significant impact on work engagement, with an
effective contribution of 21.15% (sig. 0.000 < 0.05). The second variable has a
significant influence on work engagement simultaneously (sig. 0.000 < 0.05), with a
contribution of 22.3%. These findings indicate that organizational support is more
dominant in enhancing the work engagement of inclusive teachers compared to the
meaning of work. The practical implication is that schools need to strengthen structural
support such as training, rewards, and pro-teacher welfare policies. Further research is
recommended to expand the sample and explore mediating variables.

Keywords: Meaningful Work, Organizational Support, Work Engagement
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