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ABSTRAK

Eka Julia Rohmawati, NIM. 04020422027, 2025. Peran
Kepemimpinan Kenabian Dalam Membentuk Etika Kerja Karyawan
Pada Yayasan Nurul Hayat Surabaya.

Penelitian ini bertujuan untuk menganalisis implementasi sifat-sifat
kepemimpinan kenabian di Yayasan Nurul Hayat Surabaya serta
mengidentifikasi peran kepemimpinan tersebut dalam pembentukan
etika kerja karyawan. Dengan menggunakan pendekatan kualitatif
jenis studi kasus, data penelitian dikumpulkan melalui observasi
lapangan, wawancara mendalam, dan dokumentasi. Hasil penelitian
mengungkapkan bahwa implementasi kepemimpinan kenabian
diwujudkan melalui lima dimensi utama, yaitu shiddiq yang tercermin
dalam keselarasan ucapan dan tindakan serta transparansi audit;
amanah melalui kedisiplinan dan akuntabilitas manajerial; tabligh
lewat budaya musyawarah dan komunikasi horizontal yang terbuka;
fathanah melalui kepemimpinan yang visioner dan solutif; serta al-
rahmah di mana pimpinan berperan sebagai pengayom layaknya
orang tua atau guru. Peran kepemimpinan kenabian dalam membentuk
etika kerja karyawan teridentifikasi melalui tiga fungsi sentral, yaitu
sebagai role ymodel yang menciptakan Kkultu integritas; penegak
kebijakan' formal* yang ' menjamin 'akuntabilitas, 'serta ' fasilitator
kesadaran _mental yangjmendorong profesionalisme. Melalui sinergi
fungsi-fungsi tersebut, kepemimpinan kenabian berhasil menciptakan
ikatan emosional dan etos kerja yang tulus, sehingga etika kerja
bertransformasi menjadi identitas diri karyawan yang secara inheren
mampu meminimalisir perilaku kerja kontraproduktif di lingkungan
Yayasan Nurul Hayat Surabaya.

Kata Kunci: Kepemimpinan Kenabian, Etika Kerja Karyawan,
Yayasan Nurul Hayat
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ABSTRACT

Eka Julia Rohmawati, NIM. 04020422027, 2025. The Role of
Prophetic Leadership in Shaping Employee Work Ethic at Nurul
Hayat Surabaya Foundation.

This study aims to analyze the implementation of prophetic
leadership traits at the Nurul Hayat Surabaya Foundation and identify
the role of such leadership in shaping employee work ethics. Using a
gualitative case study approach, research data were collected through
field observations, in-depth interviews, and documentation. The
results revealed that the implementation of prophetic leadership is
manifested through five main dimensions, namely shiddiq which is
reflected in the harmony of words and actions and audit transparency;
amanah through managerial discipline and accountability; tabligh
through a culture of deliberation and open horizontal communication;
fathanah through visionary and solution-oriented leadership; and al-
rahmah where leaders act as protectors like parents or teachers. The
role of prophetic leadership in shaping employee work ethics is
identified through three central functions, namely as a role model that
creates a culture of integrity, enforcer of formal policies that
guarantee accountability, and facilitator of mental, awareness that
encourages professionalism. Through the synergy 'of these functions,
prophetic leadership has:succeeded in creating emotional bonds and
a sincere work ethic, so that work ethics “are transformed into
employee self-identities that are inherently capable of minimizing
counterproductive work behavior within the Nurul Hayat Surabaya
Foundation environment.

Keywords: Prophetic Leadership, Employee Work Ethic, Nurul Hayat
Foundation
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