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ABSTRAK  

 Dinamika pengelolaan sumber daya manusia dalam lembaga 
filantropi Islam yang menuntut loyalitas tinggi dan berorientasi 
pada pemberdayaan masyarakat menunjukkan perlunya 
pemahaman komprehensif tentang faktor-faktor yang membentuk 
Affective Organizational Commitment. Penelitian ini bertujuan 
untuk menganalisis pengaruh Perceived Organizational Support 
(POS) dan Value Congruence terhadap Affective Organizational 
Commitment dengan Psychological Ownership sebagai variabel 
moderasi di Dompet Dhuafa Jawa Timur. Penelitian menggunakan 
metode kuantitatif asosiatif melalui survei terhadap 67 responden 
dari total 80 sumber daya manusia. Data dikumpulkan melalui 
kuesioner dan dianalisis menggunakan SmartPLS 4.0 dengan 
model PLS-SEM dan bootstrapping 5.000 resample. Hasil 
penelitian menunjukkan bahwa Value Congruence berpengaruh 
signifikan positif terhadap Affective Organizational Commitment 
dengan koefisien jalur 0.449 dan probabilitas 0.003, dan interaksi 
antara Psychological Ownership dengan Value Congruence juga 
berpengaruh signifikan (koefisien jalur 0.546, p<0.001). Namun, 
Perceived Organizational Support tidak berpengaruh signifikan 
langsung, serta Psychological Ownership tidak memoderasi 
hubungan secara signifikan. Model menjelaskan 80.4% varians 
Affective Organizational Commitment. Temuan ini 
mengkonfirmasi bahwa keselarasan nilai-nilai menjadi 
determinan utama komitmen afektif karyawan di sektor filantropi 
Islam, sementara peran moderasi kepemilikan psikologis 
memerlukan kontekstualisasi lebih lanjut. 

Kata kunci: Perceived Organizational Support (POS), Value 
Congruence, Affective Organizational Commitment, 
Psychological Ownership. 
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ABSTRACT 

 The dynamics of human resource management in Islamic 
philanthropic institutions, which demand high loyalty and are 
oriented towards community empowerment, demonstrate the need 
for a comprehensive understanding of the factors that shape 
Affective Organizational Commitment. This study aims to analyze 
the influence of Perceived Organizational Support (POS) and 
Value Congruence on Affective Organizational Commitment with 
Psychological Ownership as a moderating variable at Dompet 
Dhuafa East Java. The study uses an associative quantitative 
method through a survey of 67 respondents from a total of 80 
human resources. Data were collected through questionnaires and 
analyzed using SmartPLS 4.0 with the PLS-SEM model and 5,000 
resample bootstrapping. The results show that Value Congruence 
has a significant positive effect on Affective Organizational 
Commitment with a path coefficient of 0.449 and a probability of 
0.003, and the interaction between Psychological Ownership and 
Value Congruence also has a significant effect (path coefficient of 
0.546, p<0.001). However, Perceived Organizational Support 
does not have a significant direct effect, and Psychological 
Ownership does not significantly moderate the relationship. The 
model explains 80.4% of the variance in Affective Organizational 
Commitment. These findings confirm that value congruence is a 
major determinant of employee affective commitment in the 
Islamic philanthropy sector, while the moderating role of 
psychological ownership requires further contextualization. 

Keyword: Perceived Organizational Support (POS), Value 
Congruence, Affective Organizational Commitment, 
Psychological Ownership. 
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