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INTISARI

Tujuan penelitian ini adalah menguji pengaruh motivasi kerja dan komitmen
organisasi terhadap Organizational Citizenship Behavior (OCB) pada guru-guru di
lingkungan Pondok Pesantren Modern Al Amanah Krian, Sidoarjo, Jawa Timur.
Pengujian dilakukan dengan penyebaran kuesioner melalui google form kepada 217
subjek yang tersebar di unit SD Antawirya, SMP Bilingual Terpadu 1, SMP
Bilingual Terpadu 2, dan Madrasah Aliyah Bilingual. Data responden yang telah
didapatkan kemudian dilakukan uji regresi linear berganda dengan metode uji
asumsi klasik terlebih dahulu. Hasil penelitian ini menunjukkan adanya pengaruh
signifikan variabel motivasi kerja terhadap Organizational Citizenship Behavior
(OCB) sebesar 54,9%. Variabel komitmen organisasi berpengaruh signifikan
terhadap Organizational Citizenship Behavior (OCB) sebesar 34,8%. Secara
simultan motivasi kerja dan komitmen organisasi berpengaruh terhadap
Organizational Citizenship Behavior (OCB) sebesar 59,1%. Dari temuan ini
mengindikasikan bahwa semakin tinggi motivasi kerja dan komitmen organisasi
yang dimiliki guru, maka semakin tinggi pula perilaku Organizational Citizenship
Behavior (OCB).

Kata kunci: Motivasi Kerja, Komitmen Organisasi Organizational Citizenship
Behavior (OCB)
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ABSTRACT

The purpose of this study was to examine the influence of work motivation and
organizational commitment on Organizational Citizenship Behavior (OCB) among
teachers at the Al Amanah Modern Islamic Boarding School in Krian, Sidoarjo,
East Java. The questionnaire was distributed via Google Form to 217 participants
across Antawirya Elementary School, SMP Bilingual Terpadu 1, SMP Bilingual
Terpadu 2, and Madrasah Aliyah Bilingual. The collected data were then subjected
to multiple linear regression using the classical assumption test method. The results
showed a significant effect of work motivation on Organizational Citizenship
Behavior (OCB) of 54.9%. Organizational commitment significantly influenced
Organizational Citizenship Behavior (OCB) by 34.8%. Simultaneously, work
motivation and organizational commitment influenced Organizational Citizenship
Behavior (OCB) by 59.1%. These findings indicate that the higher a teacher's work
motivation and organizational commitment, the higher their Organizational
Citizenship Behavior (OCB).

Keywords: Work Mativation, Organizational Commitment, Organizational
Citizenship Behavior (OCB)
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