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INTISARI 

 

Career Adaptability merupakan kemampuan individu untuk beradaptasi dengan 

tugas-tugas baru dalam rangka mempersiapkan karirnya di masa depan. Penelitian 

ini bertujuan untuk mengetahui apakah terdapat hubungan antara  proactive 

personality dengan career adaptability serta apakah terdapat hubungan antara 

social support  dengan career adaptability. Metode penelitian yang digunakan 

adalah metode penelitian kuantitatif korelasional dengan metode analisis 

korelasional pearson. Jumlah sampel yang digunakan ada 272 sampel dari total 

populasi tak terhingga. Hasil penelitian ini menunjukkan  bahwa terdapat  hubungan 

antara proactive personality dengan  career adaptability berupa korelasi yang 

positif serta terdapat hubungan antara social support dan career adaptability berupa 

korelasi yang positif. 

Kata Kunci: Career adaptability,  Proactive Personality, Social Support, 

Mahasiswa 

 

ABSTRACT 

Career adaptability is the ability to adapt to new assignmentsin order to prepare 

career in the future. This study aims tosee wether there is a relationship between 

proactive personality and career adaptability, and wether there is a relationship 

between social support and career adaptability. The research method used is 

quantitative with correlational pearson. The number of samples used is 272 

samples. The results of this study indicate that there is a relationship between 

proactive personality and career adaptability with positive correlation, and there 

is a relationship between social support and career adaptability with positive 

correlation. 

Keyword: Career adaptability,  Proactive Personality, Social Support, Student
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