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ABSTRAK 

 

Penelitian dengan judul Pengaruh Pengembangan Karir, Kompensasi 

Finansial, dan Lingkungan Kerja Terhadap Keputusan Mahasiswa di Surabaya 

Dalam Bekerja di Perusahaan Start Up bertujuan untuk membuktikan dan 

mengetahui pengaruh pengembangan karir, kompensasi finansial, dan lingkungan 

kerja terhadap keputusan mahasiswa yang berada di Surabaya dalam bekerja di 

perusahaan Start Up. 

Penelitian ini menggunakan penelitian kuantitatif asosiatif kausal. Teknik 

pengambilan sampel yaitu non probability sampling dengan teknik simple random 

sampling. Data dikumpulkan melalui kuesioner yang disebarkan secara online 

kepada sebanyak 384 orang responden. Kuesioner ini dibagikan melalui google 

form sekitar 1 April hingga 30 Mei 2025. Kemudian diolah menggunakan software 

SmartPLS versi 3.2.9. 

Hasil penelitian menunjukkan bahwa hipotesis pertama pada pengaruh 

pengembanagan kari terhadap keputusan mahasiswa ditolak, hipotesis kedua pada 

pengaruh kompensasi finansial terhadap keputusan mahasiswa diterima, dan 

hipotesis ketiga pada pengaruh lingkungan kerja terhadap keputusan mahasiswa 

diterima. 

Berdasarkan dari hasil penelitian, disimpulkan bahwa pengembangan karir 

tidak berpengaruh terhadap keputusan mahasiswa dalam bekerja di Start Up, 

kompensasi finansial berpengaruh pada keputusan mahasiswa dalam bekerja di 

Start Up, dan lingkungan kerja berpengaruh terhadap keputusan mahasiswa dalam 

bekerja di Start Up. 

 

Kata Kunci : Pengembangan Karir, Kompensasi Finansial, Lingkungan 

Kerja, Start Up. 
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ABSTRACT 

 

Research with the title "The Influence of Career Development, Financial 

Compensation, and Work Environment on the Decision of Students in Surabaya to 

Work in Start-Up Companies" aims to prove and determine the impact of career 

development, financial compensation, and work environment on the decision of 

students in Surabaya to work in start-up companies.  

This study employs a quantitative associative causal research approach. 

The sampling technique used is non-probability sampling with a simple random 

sampling method. Data were collected through an online questionnaire distributed 

to 384 respondents via Google Forms from April 1 to May 30, 2025. The data were 

then processed using SmartPLS software version 3.2.9. 

The research findings indicate that the first hypothesis, regarding the 

influence of career development on students' decisions, was rejected. The second 

hypothesis, concerning the influence of financial compensation on students' 

decisions, was accepted. Similarly, the third hypothesis, related to the influence of 

the work environment on students' decisions, was also accepted. 

Based on these results, it can be concluded that career development does 

not influence students' decisions to work at Start-Ups, whereas financial 

compensation and the work environment do have an influence on their decisions to 

pursue employment at Start-Ups. 

 

Keywords : Career Development, Financial Compensation, Work Environment, 

Start Up 
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