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INTISARI 

 

Psychological well-being merupakan kondisi kesejahteraan psikologis yang 

mencerminkan kemampuan individu untuk berfungsi secara positif dalam 

kehidupannya. Guru RA menghadapi berbagai tuntutan pekerjaan dan peran ganda 

yang dapat memengaruhi kesejahteraan psikologisnya, sehingga diperlukan 

keseimbangan kehidupan kerja serta kemampuan resiliensi. Penelitian ini bertujuan 

untuk mengetahui hubungan antara Work-life balance dan Resilience dengan 

psychological well-being pada guru RA di Kecamatan Bojonegoro. Metode 

penelitian yang digunakan adalah kuantitatif korelasional dengan analisis product 

moment dan korelasi berganda. Instrumen penelitian meliputi skala Psychological 

Well-Being, Work-Life Balance, dan Resilience. Subjek penelitian berjumlah 100 

guru RA dengan teknik total sampling. Hasil penelitian menunjukkan bahwa secara 

parsial work-life balance dan resiliensi berhubungan positif dengan psychological 

well-being, serta secara simultan keduanya berhubungan signifikan dengan 

psychological well-being guru RA. 

Kata Kunci: Psychological Well-Being, Work-Life Balance, Resilience. 
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ABSTRAK 

Psychological well-being refers to an individual’s ability to function positively in 

life. Raudhatul Athfal (RA) teachers face various work demands and multiple roles that 

may affect their psychological well-being, making work-life balance and resilience 

important factors. This study aims to examine the relationship between work-life balance 

and resilience with psychological well-being among RA teachers in Bojonegoro District. 

The research used a quantitative correlational method with product moment correlation and 

multiple correlation analysis. The instruments used were the Psychological Well-Being 

Scale, Work-Life Balance Scale, and Resilience Scale. The subjects consisted of 100 RA 

teachers selected using total sampling. The results showed that work-life balance and 

resilience were positively related to psychological well-being partially, and both variables 

simultaneously had a significant relationship with psychological well-being. 

Keywords: Psychological Well-Being, Work-Life Balance, Resilience 
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